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Code of Student Conduct 
Effective July 1, 2005 

 
List of Abbreviations and Definitions: 

 
□ Code means the Code of Student Conduct for Bishop’s University 

□ Corporation means the Corporation of Bishop’s University 

□ CSC means the Committee on Student Conduct 

□ DSA means the Dean of Student Affairs 
□ RA means Resident Assistant 

□ RLC means the Residence Life Coordinator 

□ SCAC means the Student Conduct Appeals Committee 

□ SRC means the Students’ Representative Council 

□ Sanction means the suspension of or loss of a student’s privileges. 

□ Conduct Probation means a restriction on a student’s activities or behaviour for a 

specified period, in default of which there is a specified sanction. 

□ Suspension means that the student is barred from participating in or attending any and 

all activities, including academic courses, at the University. 

□ Dismissal means that the student is required to withdraw from and leave the University 

and at the end of the period of dismissal must re-apply for admission and be accepted 

in order to resume studies at the University. 

□ Expulsion means the student is required to withdraw from and leave the University with 

no possibility for re-admission. 

 

TABLE OF CONTENTS 

 
↓ Preamble 

↓ General Principles 

↓ Jurisdiction 
↓ General Provisions 

↓ Rules of Conduct and Offences 

↓ Procedural Rights 

↓ Disciplinary Officers 

↓ Dean of Student Affairs (DSA) 

↓ The Committee on Student Conduct (CSC) 
↓ The Student Conduct Appeals Committee (SCAC) 

↓ Relationship with Champlain Regional College 

NEW – Addendum to Code of Student Conduct: Student COVID Community Standards 

 

PREAMBLE 



 

 

 

 

 

 

The Bishop’s University Code of Student Conduct is based on the expectation that 

students will conduct themselves in a manner consistent with the educational objectives 

of the University and consistent with the standards of behaviour and decorum that are 

appropriate to a University environment. The Code of Student Conduct is intended to 

identify behaviour which the University considers inappropriate, to outline the 

procedures that the University will use to respond to this type of behaviour and to 

indicate the possible consequences of such behaviour. 

 
The Bishop’s University Charter of Student Rights and Responsibilities serves as a 

“community contract” upon which the following document is predicated.  

 

1. GENERAL PRINCIPLES 
1.1 The fundamental principle underlying all conduct expected of members of the 

University community is respect for others. A proper measure of respect for others at all 

times along with courtesy and consideration for others simply is the norm. Having and 

demonstrating this respect for the institution  and  its  members,  whether  they  are 

students, faculty, or staff and showing respect for members of the wider community is 

taken to be the foundation of this Code. 

 
1.2 Students, while they are members of the Bishop’s community, enjoy all of the 

fundamental rights and freedoms as recognized in the laws of the Province of Quebec 

and in the federal statutes of Canada. The University is not a refuge and students are 

subject to the laws of the land like any other citizen. 

 
1.3 The University does not stand in loco parentis to its student members; it has no 

general responsibility for the moral and social behaviour of its students as if they were 

its wards. In the exercise of its disciplinary authority and responsibility, the University 

treats students as free to organize their own personal lives, behaviours and 

associations subject only to the law and to University regulations that are necessary to 

protect the integrity of University activities and the peaceful and safe enjoyment of 

University facilities and programmes. 

 
1.4 Admission to and continued participation in the University as  a  student  is  a 

privilege, it is not a right. In agreeing to be members of the Bishop’s University  

community, students accept a contractual obligation  to abide  by all of  the provisions of 

this Code. Consistent with this acceptance is the fact that the sanctions contained in this 

Code involve the suspension of or loss of privileges, up to and including the ultimate 

sanction which is expulsion from the University. From time to time, sanctions are 

necessary to preserve the security and proper  functioning  of  the  learning  environment 

and the individuals therein. 

 
1.5 Students also have a general duty to understand and respect all aspects of this 

Code and how it may potentially affect them. The procedures contained in this Code are 

not those found in the courts. In particular, the provisions dealing with representation, 



 

 

 

 

 

 

evidence, witnesses, onus and most importantly, standard of proof, are not those 

associated with court proceedings. 

 
1.6 The maintenance and proper functioning of this Code require participation and 

commitment from members of the University community. Consequently, it is the 

responsibility of all members of the community to report behaviour which is contrary to 

the provisions of this Code to the appropriate authority. 

 

2. JURISDICTION 
2.1 The Committee on Student Conduct (the CSC) and the Dean of Student Affairs 

(the DSA) are empowered to examine and judge all matters of student conduct referred 

to them by any member of the University community. The CSC shall not hear cases of 

academic misconduct or harassment. 

 
2.2 For the  purposes of  this Code,  the student  need only be admitted  to the University 

at the time of the alleged offence. It  is understood that this may include the period just  

prior to registration and the period between fall and winter semesters as well as during a 

semester of study. If, prior to the initiation or completion of any proceedings under this 

Code, the student has graduated or has otherwise left the University, disciplinary review 

may continue if the student registers again or if the alleged offence, if proven, would 

impugn the validity of the degree conferred. 

 
2.3 For adjudication under this Code, the alleged violation will normally have taken 

place on University premises, either rented or owned, or elsewhere in the course of a 

University-sponsored activity or event. However, the notion of a Bishop’s Community 

and the association of a student or students with the University is not necessarily 

restricted to the campus proper. The jurisdiction of the DSA and the CSC may include 

the larger community including the borough of Lennoxville and other locations where the 

reputation and legitimate interests of the University may be seen to be negatively 

affected by the conduct of the student or students concerned. 

 
2.4 Complaints concerning a violation of this Code may be made by any member of 

the University community in relation to the conduct of any student. Where there is 

reason to believe that an individual’s conduct constitutes a threat to the health or safety 

of members of the community, the University may investigate a violation and make a 

complaint on its own behalf. 

 
2.5 Jurisdiction under this Code extends to students who have counseled or knowingly 

aided another person or persons in the commission of an offence under this Code. 

 
2.6 In certain instances, the provisions of this Code may be applied to alumni and 

guests of the University. 



 

 

 

 

 

 

3. GENERAL PROVISIONS OF THIS CODE 
3.1 All Bishop’s students are expected to conduct themselves at all times in a manner 

appropriate to an academic community and in conformity with the provisions of this 

Code. All Bishop’s students are subject to the disciplinary authority of the DSA, of the 

CSC, of the Principal, and ultimately of the Corporation. 

 
3.2 All students retain their fundamental rights and freedoms as recognized  in  the  laws 

of the Province of Quebec and Canada. However, nothing in this Code shall prevent the 

University from referring an individual matter to the police either before, during or after 

action is taken by the DSA, the CSC or the Principal, should such referral be deemed 

necessary. Further, any offence described in Federal or provincial laws which  occurs in  

the University context even if not specifically described in this Code, is considered  to be 

an offence and may be adjudicated by the DSA or the CSC. 

 
3.3 The Dean of Student Affairs is responsible for administering the non-academic 

discipline of all Bishop’s students. 

 
3.4 The provisions of this Code are intended to be read and applied in conjunction with 

various other University policies. Examples of these include: the Alcohol Policy, the 

Residence Handbook, the Calendar, the Charter of Student Rights and Responsibilities, 

HIV/AIDS Policy, the Policy on Harassment, the Smoking Policy, the Bishop’s University 

Computing Acceptable Use  Policy,  the Policy for Students with Special  Needs.  (Note:  

All these University Policies should also be updated and reviewed with EDI perspective. 

Nothing contained herein shall be construed as  limiting  the  power  of  action  over 

students coming under these other regulations of the University. 

 
3.5 No University regulation concerning student conduct may be changed retroactively 

to the detriment of any student. 

 
3.6 The definitions of onus and standard of proof as well as the rules of evidence 

applicable in civil and criminal court proceedings shall not apply in this Code or at any 

meeting of the CSC. So long as the evidence has been obtained in good faith and by 

reasonable means, it shall be deemed admissible at any meeting of the CSC. All 

questions of the admissibility of evidence shall be resolved by the Chair of the CSC. 

 
3.7 Interpretations of this Code which are at variance with the interpretations in use 

within the Bishop’s University community shall not have force. The Corporation of 

Bishop’s University reserves the right to make final interpretations of all sections of this 

Code. 

 
3.8 The CSC and the SCAC are standing committees. The CSC will report annually to 

the Committee on Life at the University. 



 

 

 

 

 

 

4. RULES OF CONDUCT AND OFFENCES 
Contravention of any of the following rules of conduct  will lead to  a  student  appearing 

for an interview with the DSA and may lead to disciplinary action. These rules, however, 

are by no means exclusive; any case of unlawful behaviour, or action contrary to the 

provisions of  the  Charter of Student Rights and  Responsibilities, the Alcohol Policy or 

any other policy (as mentioned above in Section 3.4) may be brought before the DSA or 

CSC. 

 
Self-induced intoxication due to the ingestion of drugs, alcohol or any other mind- 

altering substance resulting in the impairment of an individual’s judgment shall not be 

considered as a defense against sanction under this Code. 

 
4.1 Disruption 

No student shall, by action, threat or otherwise knowingly obstruct University activities. 

Such activities include, but are not limited to: teaching, research, studying, 

administration and community service. Disruption which occurs during the teaching of a 

course shall be addressed, in the first instance, by the faculty member in charge of the 

course; subsequently the matter may be referred to the DSA. 

 
Nothing in this Code is intended to prohibit student academic freedom, peaceful 

assemblies, demonstrations, lawful picketing, or to inhibit free speech. 

 
4.2 Unauthorized Entry and or Presence 

No student shall, contrary to explicit instructions, or with intent to damage, destroy or 

misappropriate University property, or without just cause, knowingly enter or remain in 

any University building, facility or room or office. Facilities include all University buildings 

as well as athletic fields, campus areas and parking lots. 

 
4.3 Theft, Damage and Destruction of Property 

No student shall knowingly appropriate, destroy or otherwise damage University 

property, nor shall any student knowingly take, destroy or otherwise damage any 

property which is not his/her own on University property. No student shall, in any 

manner whatsoever, knowingly deface the inside or the outside of any building, nor 

deface any public property such as statues, art work or public signs. 

 
4.4 Assault, Dangerous Activity, and Abuse 

 
No student shall: 

 
4.4.1 assault another person (including sexual assault), threaten any other person with 

bodily harm or damage to such person’s property, or knowingly and without just cause, 

cause any other person to fear bodily harm or fear damage to his or her property, or 



 

 

 

 

 

 

4.4.2 knowingly create a condition which unnecessarily endangers or threatens the 

health, safety or well-being of other persons or threatens the damage or destruction of 

property, or 

 
4.4.3 abuse, in any way whatsoever, another member of the University or a member of 

the local community (see, as well, Policy on Harassment). 

 
4.5 Possession of Stolen Property 

No student shall, knowingly, possess stolen property. 

 
4.6 Unauthorized or Fraudulent Use of University Facilities, Equipment or 

Services 

No student shall knowingly use any University facility, equipment or service contrary to 

explicit instruction or  without just cause.  No student shall knowingly defraud or abuse 

the trust of any University office, facility or service. 

 
4.7 False Accusations and Misrepresentation 

No student shall, knowingly, falsely accuse another member of the University 

community of an offence under this Code or knowingly misrepresent material facts in 

any matter or proceedings under this Code. Any student who knowingly commits such 

false accusation or misrepresentation may himself/herself become the object of 

investigation, adjudication and sanction under this Code. 

 
4.8 Misuse of University Supplies and Documents 

No student shall forge, or without authority, knowingly alter, use, receive or possess 

University supplies or documents. University supplies and documents include, but are 

not limited to, equipment, keys, records, files, etc. 

 
4.9 Misuse of the Library 

No student shall knowingly remove books or other library material from the University 

Library without proper authorization; mutilate or deface library books or material; 

purposely misplace them or in any other way deprive other members of the University 

community of the opportunity to have access to library resources, or knowingly  behave  

in a way that interferes with the proper function and use of the Library. 

 
4.10 Misuse of the Computer Facilities 

No student shall knowingly use any University computer without proper authorization or 

knowingly misuse passwords, code words or similar means of access to computers, or 

knowingly use the computer facilities in a manner which could interfere with the access   

or integrity of the accounts of  other users. No student shall, knowingly,  tamper in any 

way with any computer application. This includes, but is not limited to, unauthorized 

copying of copyrighted software, unauthorized entry into University computer 

programmes or data bases or unauthorized access to the Internet system. 



 

 

 

 

 

 

All users must conform to the provisions of the Acceptable Use Policy for computer 

equipment in force at the University. 

 
4.11 Picketing and Demonstrations 

No student shall, on University property, individually or with a group, including during a 

rally or picketing: 

 
4.11.1 knowingly use words or signs which threaten violence or bodily harm to any 

group or individual whether or not the group or individual thus threatened knows of such 

threatening words or signs, or 

 
4.11.2 knowingly use words or signs in a situation of clear and imminent danger which 

incite others to commit offences under this Code. 

 
4.12 Failure to Identify 

No student shall fail to identify himself/herself themself with proper University 

identification (Student Identification Card) upon request of any individual acting in an 

official capacity such as University Security Officers, Police Officers, the DSA or the 

Student Residence Staff. 

 
4.13 Other Offences 

Any offence described in Federal or  Provincial laws and  regulations and  which occurs in 

a University context even if not specifically described in this Code, is nevertheless 

considered to be an offence that may be liable to adjudication and sanction by the DSA  

and the CSC. 

 
4.14 EDI Offenses 

 

(a) engaging in a course of vexatious conduct, harassment, or discrimination that is directed at one or more 

specific persons and that is based on race, colour, sex, gender identity or expression, pregnancy, sexual 

orientation, civil status, religion, political convictions, language, ethnic or national origin, social condition, a 

handicap or the use of any means to palliate a handicap; and 

 

(b) engaging in unwelcome or persistent conduct that the student knows, or ought to reasonably know, would 

cause another person to feel demeaned, intimidated, or harassed. 
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5. PROCEDURAL RIGHTS 
5.1 Every student has the right to a full and fair inquiry by an impartial tribunal for the 

determination of his/hertheir rights under this Code or of the merits of any charge 

brought against him/herthem under this Code. 



 

 

 

 

 

 

5.2 Every student is presumed innocent of a disciplinary offence unless he or she 

isthey are found guilty on the basis of clear, convincing and reliable evidence laid 

against him or her. 

 
5.3 Every student who is charged with a disciplinary offence has the right to a full and 

complete defense against that charge based on the principles of fundamental 

procedural fairness. This includes the rights: 

 
5.3.1 to be promptly informed in writing of the substance of the charge, 

 
5.3.2 to refuse to answer incriminating questions, 

 
5.3.3 to be accompanied at any meeting on the merits of any charge by an advisor, 

who may be any member of the University Community who is not a lawyer, 

 
5.3.4 to present and question witnesses, 

 
5.3.5 to be assisted by an interpreter if he/she doesthey do not understand the 

language of the proceedings. 

 
5.4 The University may, after consultation with the CSC, appoint a legal advisor to 

assist the CSC. Such an advisor shall be considered a neutral observer in the 

proceedings of the CSC and shall not vote. 

 

6. DISCIPLINARY OFFICERS 
6.1 The members of the University community listed below are the constituted 

disciplinary officers: 

 
i. the Principal 

ii. the Vice-Principals 

iii. the Deans of the four Divisions and the Director of the School of Education 

iv. the DSA 

v. the Director of Residence and the Residence Life Coordinator(s) (RLC) 

vi. the Director of Information Technology Services 

vii. the University Librarian 

viii. the Director of Athletics 



 

 

 

 

 

 

ix. the Director of Security and all Officers of the Campus Security Department 

6.1.1 Any disciplinary officer listed above may expressly deputize one or more 

members of his/hertheir staff to be the disciplinary officers acting on his/hertheir behalf. 

The names of the deputized individuals shall be communicated in writing to the DSA in 

September of each year. 

 
6.1.2 Subject to Section 3.4 above, with respect to matters governed by this Code, 

these disciplinary officers shall have only the powers, duties and obligations expressly 

conferred upon them in this section of the Code. 

 
6.2 Any disciplinary officer listed above, or their deputies, may require a student within 

their immediate area of jurisdiction, whose conduct therein gives rise to reasonable 

grounds to believe that the student’s continued presence is detrimental to good order, or 

constitutes a threat to the safety and security of others, to leave immediately and remain 

away from the area concerned for a period of up to two days. All incidents of this type 

must be reported to the DSA. No student shall be barred from taking any examination or 

submitting any academic assignment because of this section of the Code; the DSA shall 

specify any special arrangements to be made in such cases. 

 
6.3 In exceptional circumstances, when the disciplinary officer has reasonable grounds 

to believe that there is a high degree of physical danger to any other person or persons  

if the student remains on campus and that this danger cannot be remedied by normal 

means, the disciplinary officer may exclude the student from the campus for as long as 

reasonably required by the nature of the danger or until the end of the inquiry process. If 

this action is taken, the disciplinary officer must immediately request that the DSA 

convene a meeting of the CSC, at which the disciplinary officer must divulge all 

information concerning the incident(s) involved and obtain a majority approval by the 

CSC of the ban imposed.The CSC must meet within three days of this request. Any 

student  who has been banned from campus for more  than ten days under the  

provisions of this section may request and be granted a meeting with the CSC within ten 

days of the taking effect of the campus ban. Such a student may also enter the campus 

for appointments or meetings with the DSA, meetings of the CSC or meetings with 

his/hertheir advisor or the University Ombudsman, but will be subject to such 

supervision as the DSA shall deem necessary. 

 
6.4 Other Disciplinary Officers and Other Disciplinary Situations 

 
6.4.1 All members of the teaching staff who are in the process of giving instruction in a 

class, lab or seminar and who are confronted with a situation such as described in 

Section 6.2 or 6.3 above, may ban the student from the classroom or lab or seminar 

room for the remainder of the class period and for the following two class periods, but 

not to exceed one week of scheduled classes. In all instances of such a classroom ban, 

the incident(s) will be reported to the DSA and appropriate Academic Dean. 



 

 

 

 

 

 

6.4.2 The senior invigilator at any examination, when confronted with a situation such 

as described in Section 6.2 or 6.3 above, shall have the power to exclude the student 

from the remainder of the exam period. The senior invigilator may also exclude any 

student from an examination where he/she hasthey have reasonable grounds to believe 

that the student is breaking or has broken or is attempting to break a University 

examination regulation, e.g. cheating, impersonation, improper use of examination 

materials, etc. All such cases will be referred by the senior invigilator to the appropriate 

Academic Dean or Vice-Principal. 

 
6.4.3 The Director of Residences and Conferences and the RLC(s) shall have similar 

powers when confronted with  situations such as described  in  Section 6.2 or  6.3 above. 

In all instances, the incident(s) shall be reported to the DSA. 

 
6.5 Security Department 

Any member of the Security Department, when advised by another member of the 

University community that a situation similar to Section 6.2 or 6.3 above exists and 

presents an immediate threat to the safety and security of other University community 

members, may take whatever action is necessary to secure the safety of the threatened 

individuals. He/sheThey shall then report all details of the incident(s) to the DSA. 

 

7. THE DEAN OF STUDENT AFFAIRS 
7.1 The purpose of the disciplinary structure is to strive toward a consensus 

concerning what is just in each case. To this end, the DSA, acting under the general 

power given to him or herthem may: 
 

7.1.1 investigate any matter that is referred to him them by a complainant or any other 

member of the Bishop’s Community, 

 
7.1.2 adjudicate such matters and impose appropriate disciplinary measures, 

 
7.1.3 attempt to resolve cases in an informal manner, and where all parties are in 

agreement, impose sanctions he/shethey may deem appropriate including, for example, 

apologies, restitution, mediation or counselling, 

 
7.1.4 recommend to the complainant that the matter be referred to the CSC for formal 

adjudication, or 

 
7.1.5 refer the matter to the CSC if he/shethey believes the matter to be sufficiently 

serious. 

 
7.2 Any member of the University  community may refer a matter of student misconduct 

to the DSA. If the matter is already under the purview of the DSA or of the Committee,    

the DSA shall advise the complainant of this fact. Normally, all complaints must be 



 

 

 

 

 

 

made in writing to the DSA or to the Director of Security not later than ten days after the 

incident(s) occurred. 

 
7.3 The DSA in consultation with the Chair of the CSC may refuse to take action on a 

complaint which is found to be frivolous, vexatious or unfounded or when an 

unreasonable delay has occurred between the alleged  event(s)  and  the  written 

complaint. 

 
7.4 The DSA or the Director of Security may investigate any non-academic offence. 

Reports of student misconduct may also be  submitted by any member  of the  University 

to the DSA and reports may be received independently from the Director of Security. 

 
7.5 Following the investigation of a complaint and where a respondent has been 

identified, the DSA or the Director of Security will make a written report of the incident(s) 

which shall include: the name(s) of the alleged respondents and complainant(s), the 

facts and allegations involved in the incident(s), the names of witnesses to the 

incident(s) and any other pertinent information, e.g. an estimate of the costs to repair 

damage to University facilities. 

 
7.6 Normally, the DSA, and/or the Director of Security, will interview the alleged 

respondent(s) privately to inquire into the alleged offence(s). Before the interview takes 

place, the DSA or the Director of Security shall inform the alleged respondent that the 

interview is required and shall set a time and date for the interview.  Notification  shall be 

by printed summons, telephone, e- mail or registered internal mail during the regular 

semesters and by registered external mail during all other time periods. In the event  that 

the student fails to appear for the interview, the DSA  may  proceed  to  sanction  the 

student in an appropriate manner. All results of interviews conducted by the Director of 

Security will be forwarded to the DSA. 

 
7.7 If, before the interview takes place, the DSA or the Director of Security determines: 

 
7.7.1 that there are insufficient facts or information to bear out the allegation, or 

 
7.7.2 that the act(s) involved do not constitute an offence under this Code, or 

 
7.7.3 that the restitution already performed is deemed sufficient with respect to the 

alleged incident(s), then no further action will be taken and the interview will be 

cancelled. 

 
7.8 At the conclusion of the interview, the DSA shall either refer the  case to the CSC or 

do one or more of the following: 

 
i. exonerate the student, 



 

 

 

 

 

 

ii. reprimand the student, 

iii. levy a fine, not to exceed $500, 

iv. require a security bond, not to exceed $500, 

v. require up to 6 hours per week of non-academic community or university service, for a 

specified period, 

vi. require the student to rectify any situation that he/she has created (eg. by letters of 

apology, 

vii. require the student to make monetary restitution for any damages caused, 

viii. place the student on conduct probation. 

7.9 In more serious cases or cases involving repeated offences under this Code or 

where the DSA has reasonable grounds to believe that the student’s presence on 

campus poses a threat to the personal security and safety of any other member of the 

University community, the DSA may immediately restrict a student from appearing on 

campus for a period up to 30 days on conditions that the DSA determines are 

necessary. If the DSA chooses this option, he/shethey shall immediately inform the 

Chair of the CSC who will convene a meeting of the CSC within seven days to review 

the restrictions placed on the student. At this meeting, the DSA will divulge all aspects 

of the case and give his/hertheir reasons for imposing the restrictions. Temporary 

restrictions may be extended by the CSC pending the completion of proceedings under 

this Code. However, restrictions will be adjusted in order to allow the student to attend 

all required examinations and to submit all academic work due during the period of 

restriction. 

 
7.10 In all cases where a complaint has been received, the incident(s) will be   

documented fully and these documents will be maintained as part of the student’s file  in 

the Office of the DSA. All such information and documents collected are subject to the 

provisions concerning the Emergency Release  of  Personal  Information  as  adopted  by 

the University and in accordance with La Loi sur l’accè:s, R.S.Q, (ch A-2.1) and will be 

kept by the Office of the DSA until the student either graduates or leaves the University. 

 
7.11 Once a decision has been taken by the DSA, the student will be informed as soon 

as possible in writing along with an indication of the student’s right to contest the 

decision or the sanction before the CSC. Upon receipt of the letter in which the decision 

is given, the student has ten days to inform the Chair of the CSC that he/shethey wishes 

to contest the decision. 

 

8. THE COMMITTEE ON STUDENT 

CONDUCT 



 

 

 

 

 

 

8.1 The Committee on Student Conduct shall consist of the following five members: 

 
i. the Chairperson, or the alternate Chair, both to be named by the Principal and to be 

drawn from the permanent employees of the University; and 

ii. the Vice-President, Internal Affairs of the SRC and one other student appointed by the 

SRC (the SRC will also name two alternates for the student members); and either: 

iii. the Residence Life Coordinator and a member elected by the Student Safety Team, or 

iv. the Assistant Director of Security and one R.A. elected from amongst the R.A.’s. 

The term of office for the student members shall be a maximum of two years; the term 

of office for the R.A. shall be two years maximum and the term of office for the Chair 

shall be five years maximum. The Chair is responsible for seeking replacement of CSC 

members should the situation arise. 

 
8.2 Eligibility 

 
i. No individual member of the CSC can serve if they are involved in the case as 

complainant, respondent or witness. 

ii. No individual can serve on the CSC who has been found guilty of an offence in front of 

the CSC. 

iii. No individual member can serve on the CSC who is in a position of bias or conflict of 

interest (financial gain, kinship relation, close personal friendship). 

iv. All student members who serve on the CSC must be and remain students in good 

academic standing. 

8.3 Quorum 

A quorum shall consist of any four members of the CSC including the Chair. Every effort 

shall be made to ensure that a consistent quorum of members follows each case to its 

conclusion. The CSC is authorized to extend the terms of members for this purpose. 

 
8.4 Secretary 

The Office of the DSA shall make provision for a CSC Secretary who will record the 

minutes of all meetings, however, the Secretary shall not participate in the discussions  

and shall not have a vote. 

 
8.5 The CSC will be active from the first day of the Fall semester to the last day of the 

second term of summer school. Cases arising outside this period will normally be heard 

at the beginning of the following semester. 



 

 

 

 

 

 

8.6 General Powers 

The general powers of the CSC shall be: 

 
i. to hear all cases referred to it by the DSA, 

ii. to review the type and severity of sanctions imposed by the DSA, and 

iii. to hear complaints filed by members of the University community concerning student 

behaviour. 

The CSC shall not hear cases involving harassment or academic misconduct. 

 
8.6 Decisions 

Decisions of the CSC shall be by simple majority of the voting members. 

 
8.8 Procedures in CSC 

 
8.8.1 The Chair of the CSC, having received a case from the DSA or another 

complainant, or having received notice that a student is contesting a sanction imposed 

by the DSA, shall convene the CSC; shall set the time, dates and locations for all 

meetings; and shall arrange for the presence of the secretary and for the recording of all 

meetings. 

 
8.8.2 The CSC will hear all parties to the complaint and those witnesses who  are 

pertinent to the case at hand. The Chair shall prepare the list of witnesses  and  shall provide 

this list to the members of the CSC and to each party in advance of the hearing. Witnesses 

shall be restricted to reporting  the  facts  pertinent  to  the  incident  or accusation in 

question. No character witnesses shall be heard by the CSC. 

 
8.8.3 Normally, complainants and respondents will speak for themselves. 

Complainants and respondents may, however, be accompanied by a representative or 

an advisor from within the Bishop’s community who is not a lawyer. 

 
8.8.4 The respondent shall be notified by the Chair of the CSC of the nature of the 

complaint against him/her and the date that he/she is to appear before the CSC. A 

period of at least seven calendar days shall be allowed between the incident and any 

meeting involving the respondent and the CSC. All notices will be hand delivered or 

sent by internal registered mail except during the summer months, notices will be sent 

by external registered mail. 

 
8.8.5 It is expected that those summoned, including complainant, respondent and 

witnesses, will attend meetings of the CSC in person. In exceptional circumstances, the 

Chair may, instead, accept testimony from a complainant or witnesses in the form of a 

written statement. The respondent will in this instance be notified of this fact and should 

they request it, be given the opportunity to rebut such testimony. 



 

 

 

 

 

 

8.8.6 In the first instance, the parties to the complaint shall be interviewed separately 

by the CSC at which time they may make oral representations and refer to the relevant 

evidence. This procedure does not preclude a face-to-face meeting if all parties agree. 

 
8.8.7 General minutes shall be taken of the meeting and of all oral testimony and of all 

motions of the CSC. Copies of the minutes will be provided to all parties upon request. 

 
8.8.8 All oral testimony will be recorded. The recording will be made available to the 

complainant and to the respondent, upon request, and they may respond  in writing 

within five days of receiving a copy of the recording. 

 
8.8.9 All documents, written and oral testimony, evidence, deliberations and minutes of 

the CSC are confidential to the CSC and to the parties involved, and all participants are 

enjoined to respect this confidentiality 

 
8.8.10 Each CSC shall establish its own modus operandi. However, the following 

sequence is a general guideline: 

 
1. 

a. introduction of the complainant, the respondent, and members of the CSC. 

b. review of documentation. 

c. rulings on documentation or further evidence necessary. 

d. review of the list of witnesses. 

e. statement by the complainant(s), questions from members of the CSC. 

f. statement by the respondent(s), questions from members of the CSC. 

g. statement(s) from the witnesses in the sequence decided by the Chair and questions 

from members of the CSC. 

h. re-calling of the  complainant, respondent, or any witness, if necessary, for clarification  

of information only by members of the CSC. 

8.8.11 All meetings of the CSC shall be held in closed session. Observers are 
excluded unless all parties agree otherwise. No one may record the proceedings 
without the consent of the CSC. 

 
8.8.12 Witnesses will be heard separately and all witnesses will be excused before any 

deliberations leading to a decision by the CSC. 



 

 

 

 

 

 

8.8.13 If the respondent fails to attend the meeting the Chair may proceed in the 

student’s absence or, at the Chair’s discretion, postpone the start of the meeting. If the 

meeting proceeds in the respondent’s absence, all rights contingent on the student’s 

presence (with the exception of the right to  have an advisor plead  for  postponement),  

are forfeited. In such a case, the  respondent’s right  of appeal with  respect to an inquiry 

in the first instance is limited to a consideration of the reasonableness of his/hertheir 

excuse for not appearing. 

 
8.8.14 Documents 

 
8.8.14.1 Copies of all documents submitted by each party to the Chair will be made 

available to all members of the CSC, to the complainant and to the respondent  during 

the meetings. 

 
8.8.14.2 Any part of academic, counselling or medical records may be submitted with 

the concerned party’s consent, if found relevant to the case.  Rulings on  relevance  will 

be made by the Chair. 

 
8.8.14.3 All incident reports pertinent to each case kept by the DSA or the Security 

Department are admissible as evidence before the CSC. 

 
8.8.14.4 All documents provided by either party will become evidence for the CSC 

unless one party objects on the grounds that such documents are forged or  false or 

made with malicious intent. Such documents may become evidence before the CSC 

only after the CSC receives written confirmation of their authenticity by the original 

author. The CSC reserves the right to accept or reject all documents. 

 
8.8.14.5 The CSC will request written evidence concerning the alleged incident(s) from 

all parties including the DSA and the Director of Security. 

 
8.8.14.6 The CSC will reserve the right to request written or oral evidence from any 

other party and to request and receive any other document it deems may assist in its 

deliberations and all such evidence shall be  made  available to all members of the  CSC, 

to the complainant and to the respondent. 

 
8.8.14.7 In the case of new documents brought to the CSC during the meeting, both 

parties and all members of the CSC will have the right to review such documents before 

proceeding with the case. 

 
8.8.14.8 Following the CSC’s final decision in each case, all documents including the 

written evidence and the recorded oral testimony will be retrieved by the Chair and, 

together with the minutes, shall be deposited in the Office of the DSA where they will be 

made available to the CSC members, to the complainant  and  to  the  respondent.  The 

DSA shall arrange for the safe-keeping of all CSC documents until such time as the 



 

 

 

 

 

 

appeals process is finished and until the student graduates or otherwise leaves the 

University. 

 
8.8.15 Onus and Standard of Proof 

The onus is on the complainant and/or the  University to establish  that  the  respondent 

was responsible for the incident(s) or events in  question.  The standard  of proof  to be 

used by the CSC shall be the “balance of probabilities” or “preponderance of evidence”. 

By this is meant “more likely than not” in the sense that an unbiased observer, having 

reviewed all the evidence and having heard all sides of the story should,  in the end,  be 

able to say: “the fair decision in this case is ‘X’ more likely than not”. 

 
8.8.16 At the end of its deliberations, the CSC shall decide on the complaint and 

impose any sanction it sees fit. The CSC may do one or more of the following: 

 
1. 

i. exonerate the student, 

ii. reprimand the student, 

iii. levy a fine not to exceed $500, 

iv. require a security bond not to exceed $500, 

v. require up to 6 hours/per week of non-academic community or university service, for a 

specified period, 

vi. require the student to rectify any situation that he/she has created (eg. by letters of 

apology, 

vii. require the student to make monetary restitution for any damages caused, 

viii. place the student on conduct probation, 

ix. require a campus ban, including specified areas of the campus and a specified time 

period, 

x. suspend the student for a period not to exceed one year, 

xi. dismiss the student for a period up to three years, after which he/shethey may apply for 

re-admission, 

xii. expel the student with no possibility for re-admission. 

8.8.17 Normally, the CSC will make its decision within thirty days of receipt of the 

complaint. Once the decision is made (and subject to 8.8.19), the Chair of the CSC shall 

forthwith, but within  the  next seven  days, inform the  complainant, the respondent and   

the DSA in writing of the CSC’s decision. Should they so decide, the complainant and 



 

 

 

 

 

 

the respondent shall then have a period of seven calendar days to appeal the decision 

of the CSC. Requests for such an appeal will be forwarded in writing to the Chair of the 

SCAC. 

 
8.8.18 All sanctions imposed by the CSC, with the exception of expulsion, shall take 

effect at a starting  time as  decided by the CSC. The CSC may, at  its discretion, take  

into account the period of time during which the student may have already been under 

restriction. The DSA shall be responsible for the implementation of these sanctions. 

 
8.8.19 Where the decision of the CSC is to expel the student, this decision shall be 

forwarded to the Principal for confirmation. The Principal, having reviewed all aspects of 

the case, may then remit or mitigate the  sanction  when  he/shethey  considers  it 

warranted. The Principal shall communicate his/hertheir decision to the complainant, 

respondent, and the DSA  with  a copy to the  chair of  the  CSC within seven  calendar 

days of receiving the decision from the CSC. The complainant and the respondent then 

have the right to appeal the decision of the Principal to the SCAC within seven calendar 

days. Requests for such an appeal will be forwarded in writing to the chair of the SCAC. 

 
8.9 Confidentiality 

 
8.9.1 All hearings and deliberations of the CSC, as well as documents, evidence, and 

testimony, are strictly confidential to the CSC. Beyond the CSC’s  annual public report 

and educational efforts, all CSC members will respect the strict confidentiality of the 

proceedings of the CSC. Should there be a breach  of confidentiality, the  Chair can 

request that the member(s) responsible step down from the Committee. 

 
8.9.2 Once proceedings of the CSC have begun, the Chair will inform all parties in 

writing of the confidential nature of the case involved. Except for purposes of the inquiry 

no  action  shall be taken  by any person involved in the proceedings that  would divulge 

the identity of individuals or the nature of the complaint in question.  Such actions would 

be a direct violation of this Code and would  be, therefore,  subject to  disciplinary action 

by the DSA. 

 

9. THE STUDENT CONDUCT APPEALS 

COMMITTEE 
9.0 The Student Conduct Appeals Committee (SCAC) shall consist of three 

individuals: one student who is not a member of the CSC to be named by the SRC, one 

faculty member named by the Faculty Council, and one Officer of the University who is 

not a member of the CSC and who shall be named by the Principal. Alternates for these 

three members shall also be named. The rules for eligibility, length of the SCAC year, 

extension of terms, replacement of members and terms of office shall be the same as 

that for the CSC except that the term of office for the faculty member shall be five years 

maximum. The Officer of the University shall act as the SCAC Chair. 



 

 

 

 

 

 

9.1 Quorum 

A quorum shall consist of all three members of the SCAC. 

 
9.2 Secretary 

The Office of the DSA shall make provision for a SCAC Secretary who will record the 

minutes of all meetings. The Secretary shall not participate in the discussions  and shall  

not have a vote. 

 
9.3 All meetings of the SCAC shall be held in closed session. 

 
9.4 Powers 

The general power of the SCAC shall be to hear appeals of decisions made by the CSC 

or, when decisions of the CSC have subsequently been modified by the Principal, to 

hear appeals of such decisions by the Principal. 

 
9.5 Filing an Appeal 

 
9.5.1 An appeal of a decision must be filed with the Chair of the SCAC within seven 

calendar days of receiving notification of the decision from either the CSC or the 

Principal. 

 
9.5.2 The appeal may be from either  complainant  or  respondent  but  in  either  case 

shall be written and signed and state specifically the grounds for appeal and the remedy 

sought. 

 
9.5.3 Unless the SCAC decides that there is a compelling need for further clarity or the 

grounds for appeal involve new evidence, no new documents will be considered by the 

SCAC that were not before the CSC. 

 
9.5.4 Within seven calendar days of receipt of the request for an appeal, the Chair of 

the SCAC will, acknowledge the request and notify the other parties. Within ten 

calendar days, the Chair shall convene a hearing of the SCAC. Five calendar days 

notice will be given to all parties of the date of the first meeting of the SCAC. 

 
9.5.5 Grounds for Appeal 

The SCAC has the power to hear an appeal against a decision of the CSC or the 

Principal, only for the following reasons: 

 
1. 

i. errors of fact in the information used by the CSC or the Principal which could affect the 

decision rendered; or 



 

 

 

 

 

 

ii. new evidence not available to the parties at the time of the decision of the CSC or the 

Principal; or 

iii. serious and prejudicial procedural defects; or 

iv. action by the CSC, or the Principal beyond their jurisdiction. 

9.6 Procedures 

 
9.6.1 The SCAC shall establish its own procedures and these, at a minimum, shall 

preserve all rights as described in Section 5 (Procedural Rights) above. The SCAC shall 

observe the basic principles of procedural fairness. 

 
9.6.2 The SCAC may hear testimony from the Chair of the CSC where significant 

procedural error is alleged as the grounds for appeal. 

 
9.6.3 The SCAC will have access to all of the recorded testimony, documents and 

minutes of the CSC. 

 
9.6.4 All oral testimony will be recorded. The recording will be made available to the 

complainant and to the respondent, upon request, and they may respond  in writing 

within five days of receiving a copy of the recording. 

 
9.7 Decisions 

 
9.7.1 Decisions shall be by simple vote of the  SCAC; two positive  votes are  necessary 

to carry any decision. All votes shall be recorded in the minutes. 

 
9.7.2 The SCAC may decide: 

 
1. 

i. to return the case to the CSC for further review; or 

ii. to uphold the decision of the CSC or the Principal, or 

iii. to fashion any other remedy as it sees fit. 

9.7.3 The SCAC shall normally render a decision on the appeal within one month of 

the request for appeal. 

 
9.7.4 The Chair of the SCAC will report its decision to the complainant, the  

respondent, the Chair of the  CSC, the DSA and the  Principal within five calendar days 

of the rendering of the decision. 



 

 

 

 

 

 

9.7.5 In the case of a dismissal or an expulsion that is upheld by the SCAC, the 

sanction will take effect from the date of the original decision of the CSC or the 

Principal. In the case of a campus ban or suspension, the SCAC may, at its discretion, 

adjust the sanction to take into account the period of time during which the student may 

have already been under restriction. 

 
9.7.6 The decision of the SCAC will be final and binding on all parties. 

 

RELATIONSHIP WITH CHAMPLAIN 

COLLEGE 
In cases of misconduct involving students from both Champlain College, Lennoxville 

and Bishop’s University, the Champlain students will be dealt with by the Director of 

Student Services (Champlain College, Lennoxville) and those from Bishop’s will be 

handled by the Dean of Student Affairs (Bishop’s) according to the policies in effect at 

their respective institutions. 



Appendix B 
 
 

 

Recommendations for the EDI Task Force regarding Kwigw8mna 

 
As Indigenous students and members of the Education, Diversity, and Inclusion 

(EDI) task force, we feel that it is imperative to address the events taking place on 

campus regarding Kwigw8mna. The Indigenous Student Association (ISA) and the 

Indigenous Cultural Alliance (ICA) 一 as well as any other Indigenous and non- 

Indigenous peoples who have been involved in the project 一 are in need of support 

from the EDI task force. 

Since the preliminary stages of the project, former members of the ICA (as well 
as the former Indigenous Student Support and Liaison Officer) have expressed their 
concerns regarding the allocation of space for Indigenous students in the proposed 
project. The main concerns included the lack of space for Indigenous gatherings, 
events, and culture sharing, as well as the over-representation of faculty offices, 
classrooms, and meeting rooms. 

Prior to this year, several Indigenous students were a part of a committee with 
the administration involved in the planning of Kwig8mna. Unfortunately, the students felt 
as if their voices were not being heard, and that at every meeting, there were no 
changes in the plans despite the constant demands and suggestions offered by the 
students. In response to the lack of progress and proper communication, the students 
decided to create a group with other Indigenous students on campus. In doing so, they 
gained the attention and support of other students and the Students’ Representative 
Council (SRC). As a result, a meeting was scheduled to address this issue with full 
transparency. 

On October 7th of 2020, members of the ISA met with Trygve Ugland (Secretary- 
General, Vice-Principal Government Relations, and Planning, and Project Director for 
Kwigw8mna), Stine Linden-Andersen (Dean of Student Affairs), Annick Corbeil 
(Manager of Student Life), and Michael Goldbloom (Principal and Vice-Chancellor) to 
discuss concerns about the project. The primary topic was that the Indigenous students 
of Bishops (as well as many others in the Bishops and Eastern Township community) 
were under the impression that Divinity House was going to be transformed into an 
Indigenous Student Gathering Space and Resource Center, as that was how the project 
was advertised to the public. The original agreement with the Government of Quebec 
implied that the renovation of Divinity House would be in the name of reconciliation, 
culture sharing, knowledge sharing, and would provide a space for resources and 
research regarding Indigenous content and cultures. 

Upon further discussion, it became clear that only a small percentage of the 
building space was going to be allocated for the actual use by Indigenous students, 
while a substantial amount of space was going to be used for faculty offices and 
conference rooms. The students were told this is what was agreed upon from the 
beginning, but evidently, that was not the case. The students left this meeting feeling 
disrespected for being used as a publicity stunt and that there was no real reconciliation 
happening but rather the tokenization of a minority group. Bishop’s University has 
claimed to have “consulted” with Indigenous students and other Indigenous people 
concerning the project but had failed to recognize that consultation does not mean 



consent. Another meeting was planned to allow the Indigenous students to voice their 
concerns and propose a list of requests regarding the project. 

On October 22ndof 2020, the ISA met again with Principal Goldbloom, Stine 
Linden-Anderson, Trygve Ugland and Annick Corbeil as well as other stakeholders and 
allies. The ISA presented a list of ten requests in response to the concerns raised in the 
first meeting on October 8th. These requests are as follows: 

1. We want full decision-making power over the outdoor gathering space. 
2. We want the Preston Hall to be renamed the Friendship Hall and to be used 

exclusively for Indigenous purposes. 
3. We want the Indigenous student gathering space on the first floor to be 

expanded. 
4. We want the Indigenous student support offices to be moved to the basement 

and for the current space to be replaced with a study lounge. 
5. We want a larger storage space in the basement. 
6. We want a reconfiguration of the second and third floor, in order to have the 

Elder’s apartment located above the Indigenous students’ gathering space. 
7. We want the offices and rooms surrounding the Elder’s apartment to be occupied 

by Indigenous individuals. 
8. We want the faculty and staff to have a designated lounge in order to ensure that 

they will not use the Indigenous students’ kitchen and space. 
9. We want the removal of the French peer support office and for all offices to be 

used exclusively for Indigenous purposes. 
10. We want the original proposal of this project that was submitted to the 

government along with a detailed breakdown of expenses throughout the 
building. 

 

One of the main concerns that was discussed in the October 22nd meeting was 
that even in the most recent plans, the space allocated to Indigenous students did not 
accommodate the activities that were happening now or in the future. The plans did not 
seem to consider the influx of new (Indigenous) students at BU and Champlain, but the 
non-indigenous students and faculty who are to come to Kwigw8mna for culture sharing 
and learning purposes as well. Essentially, the plans did not leave much opportunity for 
growth. 

The current “Indigenous space”, located in the basement of Centennial theatre, 
has been unable to accommodate its target audience for years. The space is used to 
host activities such as potlucks and workshops for the Indigenous students of 
Champlain and Bishop’s as well as members of the ICA, but these activities often leave 
student participants frustrated due to the fact that they have to sit in the hallway of the 
Centennial basement in order to attend these events because of a lack of space. The 
only other alternative is to rent out spaces (using our own funds) on campus, such as 
Paterson Hall, which often results in low turn-outs. 

This was an especially concerning topic for the ISA since a proper gathering 
space was considered an essential component of the project according to a letter 
written by Principal Goldbloom and Hélène David, the former Minister of Higher 
Education, dated 13 March, 2018. In the letter, “a designated common room for 
Indigenous students containing a refrigerator, microwave, coffee maker, computer, 



printer, books and resources in Indigenous languages, etc and a quiet corner to study” 
were listed, but the ISA felt that the finalized plans did not prioritize these components. 

Overall, the meetings with Bishop’s often left the Indigenous students feeling like 
their voices were not being heard to the extent that they needed to be. Any requests by 
the students were often met with resistance and that what we are asking for is too 
much. Time and time again, we ask to be included in the decision-making process and 
have been told we are “critical stakeholders”, yet the University’s actions show 
otherwise. 

The plans have since been updated and the most recent consultations between 
the Indigenous students and the administration have been successful. It is important to 
note that these recent consultations were made possible due to the pressure brought on 
by the greater Bishop’s student and Indigenous community to hold Bishops more 
accountable for their actions. It is for this reason that we must look at the Kwigw8mna 
project as a learning experience. The Indigenous students at Bishop’s have worked 
tirelessly to fight for this project, but we cannot do this alone. That is why it is important 
for the task forces (such as EDI) to address these situations and to show their support 
to ensure that Bishops keep their promises. 

 
Support from the EDI task force could include: 

1 - Endorsing that any decisions being made regarding Kwigw8mna must have the 
indisputable consent of the ISA & ICA as opposed to just being consulted. 
2 - Endorsing that the primary function of Kwigw8mna is to serve as an Indigenous 
gathering space and resource center, and that any other uses (such as providing office 
space and meeting rooms for faculty) are secondary functions. 
3 - Endorsing transparency from Bishop’s University regarding anything to do with 
Kwigw8mna (i.e. Bishop’s should update their website regularly to ensure that the 
information is up to date, accurate, and accessible). 

 

It is important to note that the ones fighting for this space are the students whom 
this space represents and who Bishop’s has based their applications for funding on. 
This makes the Indigenous students the primary stakeholders who need to be actively 
involved in anything and everything regarding Kwigw8mna. Ignoring this issue would be 
counterproductive to our mandate and our mission in making recommendations that 
guide Bishop’s University towards becoming a more inclusive, fair, safe, and supportive 
environment for all. 

 
Thank you. 

 
Signed, 

 

Nikki Baribeau November 25th 2020 
 

 

Kailey Karahkwinéhtha Nicholas November 25th 2020 
 



Appendix C 
 
 

 
Letter on Kwigw8mna, in support of the Indigenous Students Alliance 

The undersigned faculty and staff stand in solidarity with the Indigenous Cultural Alliance (ICA) and call 

for fairer treatment and real consultation on the proposed Kwigw8mna Indigenous Student Gathering 

Space and Resource Centre. 

The new name was announced as follows: "Following the announcement of our intention to renovate 

Divinity House into a new Indigenous Students Gathering Space and Resource Centre, Chief Richard 

O'Bomsawin of the Abenaki Band Council of Odanak proposed Kwigw8mna (pronounced Kwig-wom-na) 

as the name for the building." (E-mail from Principal Goldbloom to university community, 19 Dec. 2019.) 

The government of Quebec has made “an investment of $5.9 M to transform Bishop’s University’s 

Divinity House into an Indigenous Students’ Gathering Space and Resource Centre.” (Divinity House to 

become Indigenous Gathering Space, Bishop’s statement, 4 Oct. 2019, 

https://www.ubishops.ca/divinity-house-to-become-indigenous-gathering-space-quebec-governments- 

5-9-m-investment-greenlights-project/). We note that the statement announced to the Eastern 

Townships and the country that the building “would become [an] Indigenous Gathering Space,” not that 

it would become an office building with some 25% devoted to an Indigenous Gathering Space inside. 

Similarly, Bishop’s social media accounts reported: “This morning, Jean-François Roberge, the Quebec 

Minister of Education and Higher Education, announced an investment of $5.9 M to transform 

#UBishops Divinity House into an Indigenous Students’ Gathering Space and Resource Centre.” (Bishop’s 

University, Facebook post, 4 Oct. 2019, 

https://www.facebook.com/ubishops/posts/10156592961100936). CBC News reported: “Indigenous 

students at Bishop's University have been asking for a designated space on campus for years. Now, the 

school is going to transform one of the oldest buildings on campus — Divinity House — into a gathering 

space and resource centre for these students.” (Bishop's University to transform heritage building into 

Indigenous gathering space: Students say the renovated building will give them a home away from 

home, 5 Oct. 2019, https://www.cbc.ca/news/canada/montreal/bishops-divinity-house-indigenous- 

space-1.5309941, emphasis added). We note the repetition of the word “transform” and the references 

to best serving Indigenous students at Bishop’s – that this new centre was for them. 

The impression given to the university community and communities in the Eastern Townships region 

and beyond, was that the former Divinity House would become a space for Indigenous students at 

Bishop’s, one that reflected the vision of sharing and mutual dialogue that is central to any renewed and 

just relationship between Canadian settlers, other newcomers, and Indigenous people. Such a renewed 

relationship was urged in the Truth and Reconciliation Commission (TRC) recommendations, which 

called for “the full participation and informed consent” of Indigenous peoples in programming related to 

Indigenous peoples and issues (TRC Canada final report, 2015). 

A fundamental principle of a new relationship with Indigenous peoples, as affirmed by TRC, the UN 

Declaration on the Rights of Indigenous Peoples (UNDRIP) and other key documents, is that of free, prior 

and informed consent. A “consultation” is not the same as consent. Consent must be obtained in 

advance, and freely given based on complete understanding. 

It is true that there have been numerous consultations. As the ICA has pointed out to the public, 

however, there has not yet been consent. 

http://www.ubishops.ca/divinity-house-to-become-indigenous-gathering-space-quebec-governments-
http://www.facebook.com/ubishops/posts/10156592961100936)
http://www.cbc.ca/news/canada/montreal/bishops-divinity-house-indigenous-


The difference between these two concepts is crucial: consulting Indigenous peoples is asking them for 

their opinion, then making the decisions without them in the room. Consent implies shared ownership 

of decision-making. 

This is truer than ever in a space designated as an Indigenous Students Gathering Space and Resource 

Centre. Indigenous student space, after all, is recognized as a major need in the Universities Canada 

principles on Indigenous education issued in 2019 (https://www.univcan.ca/wp- 

content/uploads/2015/11/principles-on-indigenous-education-universities-canada-june-2015.pdf). 

According to a recent e-mail to the Bishop’s community by the VP Government Relations and Planning 

and manager of the Kwigw8mna project: “Since the first consultations started in September 2017, the 

vision for Kwigw8mna has been to provide a space for Indigenous students as well as a place where 

Indigenous and non-Indigenous students and community members can gather to learn with and from 

one another. This vision was developed based on consultations with Indigenous students from Bishop’s 

University and Champlain Regional College and with representatives from Indigenous communities with 

whom we have relationships.” The vision is appropriate. The reality is that Bishop’s University has made 

decisions, without the full agreement of Indigenous students as represented through the ICA. 

The context of structural racism and colonialism towards Indigenous peoples by Canada has seen 

multiple crimes carried out under the guise of education. Most famously, the state and churches 

compelled children to attend “residential schools” as part of an effort to assimilate them. Bishop’s 

University trained individuals for Canadian churches, including priests who worked in residential schools. 

On the model of other universities that have grappled with their own history, Bishop’s should research 

its own role in colonial structures, and work to avoid replicating the paternalistic and harmful 

Indigenous-settler relationship of the recent past in today’s actions. 

The university must move beyond “just add Indigenous and stir,” to cite Cree scholar Priscilla Settee of 

the University of Saskatchewan. We cannot simply be “adding Indigenous peoples to existing institutions 

and structures and making them a bit more hospitable,” insists Anishinabe scholar Hayden King of 

Ryerson University. The goal instead needs to be “nothing about us without us,” full involvement and 

sharing of control with Indigenous people with respect to projects that claim to serve Indigenous people 

(Sarah Treleaven, How Canadian universities are responding to the TRC's Calls to Action, Maclean’s, 7 

Dec. 2018, https://www.macleans.ca/education/how-canadian-universities-are-responding-to-the-trcs- 

calls-to-action/). 

The presidents of the Universities of Victoria and Algoma agreed: “Senior postsecondary leaders need to 

recognize that many current assumptions and privileges stand in the way of change…. A new 

relationship is not an action, a gesture or an accomplishment – and it is definitely not a branding 

exercise. It is an ongoing commitment and must be sustainable and long-term” (Jamie Cassels and Asima 

Vezina, Helping one another to advance respect and reconciliation, University Affairs, 26 Sept. 2019). 

Indigenous student space is especially “crucial.” They create safe places, services, and “a resilient sense 

of community” (Paul Davidson and Roberta Jamieson, Advancing reconciliation through postsecondary 

education, Policy Options, 19 Nov. 2018, https://www.univcan.ca/media-room/media- 

releases/advancing-reconciliation-through-postsecondary-education/). Indeed, Indigenous student 

space has been the main request by students in the ICA ever since the organization was formed. 

http://www.univcan.ca/wp-
http://www.macleans.ca/education/how-canadian-universities-are-responding-to-the-trcs-
http://www.macleans.ca/education/how-canadian-universities-are-responding-to-the-trcs-
http://www.univcan.ca/media-room/media-


When furniture is removed, there is space for 40 students to gather in the space currently assigned in 

Kwigw8mna. In 2019, there were 75 Indigenous students at Bishop’s and Champlain. This seems 

insufficient to the current need, let alone future needs. 

Indigenous students are students, being asked to defend their interests against the larger university. 

This statement aims to support them. 

The university must be willing to share and to treat Indigenous students as respected partners in 

bringing this project to fruition. The university must go beyond “consultation” and name-dropping, and 

move towards true consent, full and ongoing collaboration, relationship building, and decolonizing. 

Our vision is that originally announced by Principal Goldbloom: “Our hope is that this Indigenous 

Students’ Gathering Space and Resource Centre will be a place of discussion, learning and sharing for 

both Indigenous and non-Indigenous members of our community to help foster reconciliation, healing 

and understanding.” Unfortunately, that has not been the case here. We must acknowledge that the 

university has caused harm rather than healing to Indigenous students throughout this process . It has 

not advanced understanding. It has harmed relations. These truths must be acknowledged before 

Bishop’s can boast of any progress made. 

It is not too late to move to a better, more just model in planning Kwigw8mna. We urge the university 

management to listen, learn and agree to not move ahead without full consent from Indigenous 

students at Bishop’s. 

Signed: 

Avril Aitken, Full Professor, School of Education 

Melanie Bennett-Stonebanks 

Mario Corbin, Adjunct Professor, Sociology 
 

Vicki Chartrand, Associate Professor, Sociology & Adjunct Professor, Criminology, University of 
Ottawa 

 
Jennifer Fawcett, Adjunct Professor 

Jean Manore, Full Professor, History 

Linda Morra, Full Professor, English 

Christopher Stonebanks, Full Professor, Education & Adjunt Professor, McGill University 

David Webster, Full Professor, History & Adjunct Professor, Carleton University 

Dawn Wiseman, Associate Professor, Education 



Appendix D 
 

 

 
Motion to Senate on Reconciliation, 8 July 2020 
(discussed and referred to task force without a vote) 

 

Considering that Bishop's University acknowledges that we are "proudly located on the 
traditional territory of the Abenaki people," and that this land is unceded territory 
taken from the Abenaki without consent or treaty, resolved as a first step that: 

 

(1) The prominent acknowledgement of Abenaki territory already approved by Senate 
shall be installed by the end of 2020, and the university offer to fly the Abenaki flag 
alongside the Canadian and Quebec flags, if desired by the Abenaki community; 

 
(2) Senate calls on the board of governors to have at least two representatives of 
Indigenous communities at all times, with monetary compensation, and Senate calls 
on the board of governors to invite the Abenaki council at Odanak to nominate a 

member of the board of governors, to be seated by the end of 2020; 
 

(3) the University should continue supporting the development of deeper expertise at 
Bishop’s University on Indigenous Peoples of Canada, Indigenous issues, and 
Indigenous histories so that we can more effectively contribute to decolonizing 
education and scholarship with meaning that is inclusive and respectful of Indigenous 
Peoples; 

 

(4) Bishop's will investigate the feasibility of trilingual English-French-Abenaki signage 
(a model currently in place at Laurentian University, the University of British 
Columbia, and others), if desired by the Abenaki; 

 
(5) The university will offer Indigenous awareness training sessions to all employees. 
This is in addition to any training in Equity, Diversity and Inclusion that may already 
be planned sessions; 

 
(6) Senate supports calls by the Indigenous Cultural Alliance for adequate space in the 
new Indigenous student centre; 

 

(7) Senate urges Departments commit to including appropriate Indigenous awareness 
content in existing courses or to support a common course open to all students. 
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August 30, 2019 
 

Attn: Trygve Ugland, 

Secretary General & Vice-Principal 

Government Relations and Planning 
 

Re: Strategic Framework Draft (August 26, 2019) 

Dear Vice-Principal Ugland, 

In the draft of the Strategic Framework circulated on August 26, 2019 over Bishop’s listserv, 

several professors noted the relative absence of attention to Bishop’s University’s tangible 

responsibilities to Indigenous peoples—aside from three fleeting references made—and of 

recognition of the university’s role in justice or reconciliation. In view of the seven priorities 

cited, under which thirty-three actions are listed, we find this lack of a response both insufficient 

and disheartening. Indeed, the plan, in its existing formulation, seems to frame Indigenous 

students and communities within a deficit model (in terms of what they purportedly “lack” rather 

than what they actually contribute when compared to normalized students and communities). 

 

In response to the contemporary political climate and discussions around reconciliation, we note 

that there have been various methods implemented at various settler universities to improve 

relationships between Indigenous Peoples and the said settler universities (Laurentian University, 

University of Regina, Western University, University of British Columbia). In some instances, 

universities have engaged in efforts to incorporate Indigenous resources into existing university 

structures, but without making any substantive reforms to its management structures, pedagogies, 

or operations. This method has been roundly criticized by Indigenous leaders and scholars and 

does not fit the model of reconciliation proposed by the Truth and Reconciliation Commission. 

What needs to be advanced is a more deeply invested commitment to examining and 

deconstructing structures in relationship with Indigenous peoples. We are thus calling upon the 

University to adapt its Strategic Plan to showcase the University’s real commitment to and sense 

of integrity in its interactions with Indigenous peoples.1 We take Hayden King’s question – if we 

acknowledge we are on unceded territory, what does this compel us to do? – as a guiding 

principle and thus specifically refer you to the report, entitled Research and Recommendations 

for Reconciliation and Decolonization at Bishop’s University, and its accompanying document, 

Bishop’s University and its Capacity to Fulfill Universities Canada’s Principles on 

Indigenous Education, both of which were recently submitted to the Board of Governors and in 

which several recommendations emerged from a study conducted by three campus scholars 

(Aitken, Donovan, and Manore). 



 

For the sake of expediency, we note the following specific problems and suggest potential 

immediate remedies in the Framework, as follows: 

 

1. The university might consider inviting members of the Odanak reserve to nominate a 

member of the Board of Governors, should they find it desirable, and seeking trilingual 

signage (a model currently in place at Laurentian University, the University of British 

Columbia, and others). 

 

2. More generally, potential Indigenous students only appear in the document as 

mysteriously increased student numbers who would also constitute an expected source of 

extra needs (see clause 5.2). For the tone of the document to be rendered more 

appropriate for a contemporary Canadian education institution, a clear acknowledgement 

of the cultural and social benefits of having stronger relations with Indigenous 

communities and students needs to be clearly articulated, in addition to the provision of 

proper support networks. 

 

3. Sustainability: in this section, a more clearly defined commitment to work collaboratively 

with and learn from Indigenous Peoples towards the preservation of land and cultures 

needs to be integrated. As part of its Framework, Bishop’s University must extend and 

improve relations between the University community and Indigenous communities in 

Quebec to ensure that programs respond to unique Indigenous interests and needs. At the 

moment, this part of the document briefly mentions that the University is located on the 

traditional territory of the Abenaki people—and then bypasses its responsibility entirely 

to the Abenaki by exclusively outlining thereafter its commitment to “our natural and 

built environment” for the enjoyment of “subsequent generations of Bishop’s students 

and the wider community of the Eastern Townships.” This is the kind of gesture for 

which Hayden King expresses regret, who observes how “territorial acknowledgement 

could become very superficial and also how it sort of fetishizes these actual tangible, 

concrete treaties.” For example, land sharing agreements might be reached with Abenaki 

communities, which continue traditional activities on land that was meant to be shared. 

 

4. Priorities (part 1): This part of the document needs to address clearly how to improve 

opportunities for all concerned at Bishop’s University to learn about and with Indigenous 

Peoples, particularly by 

 

a. focusing on the hiring of Indigenous Peoples as scholars and staff. We recognize 

this process may not be immediately enacted, so, in the interim, we would like to 

see the University offer all employees Indigenous awareness training sessions. 

b. expanding offerings of relevant courses, including those in Indigenous languages 

and a graduate program in the field. Specifically, we see the need to have 

Departments commit to including appropriate Indigenous awareness content in 

existing courses; developing a foundation course open to all students; and offering 

Indigenous awareness in new programs. 

c. continuing to strengthen relationships with Indigenous communities in Quebec. 

d. inviting the Abenaki to participate in governance, should they find this desirable. 



In general, we compel the University to continue supporting the development of deeper 

expertise at Bishop’s University on Indigenous Peoples of Canada, Indigenous issues, 

and Indigenous histories so that we can more effectively contribute to decolonizing 

education and scholarship with meaning that is inclusive and respectful of Indigenous 

Peoples. 

 

5. Priorities (part 2): Senate passed a motion to allow the prominent display of territorial 

acknowledgement at the main entrance to the campus, after consultation with the 

Indigenous in Odanak. Although this may be seen as simply token acknowledgement if 

performed in isolation, it is a key part of the decolonization process when properly 

supported with sufficient relationship-building between the University and acknowledged 

nations. At the minimum, we ask that Priority 6 (Environment) expand the Senate motion 

to have an acknowledgement placed at the entrance of the University and add the 

Abenaki flag (if desired by the Abenaki). The report already takes pains to mention 

particular furnishings (“urban furniture, signage and lighting”); in other words, it would 

be a simple addition to add appropriate signage for the purposes of territorial 

acknowledgment. 

 
We consider this response to the draft of the Strategic Framework a preliminary one; indeed, a 

parallel Indigenous partnership/reconciliation Strategic Framework that involves partnering with 

Indigenous Peoples and communities to identify and work towards dismantling systemic colonial 

barriers might be conceived of as a possible avenue in the future. 

Sincerely, 

Avril Aitken 

Vicky Chartrand 

Mary Ellen Donnan 

Bruce Gilbert 

Jean Manore 

Linda Morra 

Melissa Poirier 

Jerald Sabin 

Lisa Taylor 

David Webster 

Dawn Wiseman 
 

 

 

 

1 See https://www.cbc.ca/radio/unreserved/redrawing-the-lines-1.4973363/i-regret-it-hayden-king-on-writing- 
ryerson-university-s-territorial-acknowledgement-1.4973371 

http://www.cbc.ca/radio/unreserved/redrawing-the-lines-1.4973363/i-regret-it-hayden-king-on-writing-
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Recommendations for an Indigenization and Decolonization Working Group at Bishop’s 

University 

The goal of the suggested working group would be to collect the information and data needed to 

develop a comprehensive decolonization and indigenization plan for the University. The group 

should consult important collaborators including Indigenous students, Indigenous staff and 

faculty and Indigenous communities, in particular the Abenaki community on whose land the 

University is situated. 

 
 

The decolonization and indigenization plan should be built with a focus on future changes in 

accordance with needs. In particular, concrete suggestions for Indigenous student support, 

Indigenization of the curriculum, training for faculty, staff and students, along with 

recommendations on how the University as an institution can work towards decolonization and 

reconciliation. 

 
 

In accordance with the Senate Report on Reconciliation 2018, we suggest that the working group 

is comprised by: 

 
 

• Representation from all three Divisions: Education, Arts and Science, and Business 

 

• Three student representatives selected by the Indigenous Student Alliance 
 

• The Indigenous Student Advisor 

 

• One Academic Officer 

 

• One member of the Senate Committee on Reconciliation (if still active) 
 

• One member from the IRRA 



Appendix G 

EDI Taskforce FINAL VERSION 

Athletic Sub-group Monday, November 16, 2020 @ 11:30am 

The goal of this survey is to document the composition of our Student-Athletes body as well as their 

views on the representation of diversity within the Athletics department and within the Bishop’s 

University community at large. This survey should take approximately 15 minutes to complete (to be 

reworked, approx. duration?) 

1) I am presently a Student-Athlete at Bishop’s University? 

Yes ( ) 

No  ( ) 

2) I am presently competing in1

Football ( ) 

Men’s Basketball ( ) 

Women’s Basketball ( ) 

Women’s Soccer ( ) 

Women’s Rugby ( ) 

Men’s Rugby ( ) 

Golf ( ) 

Cheerleading ( ) 

Lacrosse ( ) 

Women’s Hockey ( ) 

ABOUT YOU 

3) I am2

Female ( ) 

Male ( ) 

Don’t Know ( ) 

Other:  



EDI Taskforce FINAL VERSION 

Athletic Sub-group Monday, November 16, 2020 @ 11:30am 

4) I was born3

In Canada: 

Newfoundland – Labrador ( ) 

Prince-Edouard Island ( ) 

Nova Scotia ( ) 

New Brundswick ( ) 

Québec ( ) 

Ontario ( ) 

Manitoba ( ) 

Saskatchewan ( ) 

Alberta ( ) 

British Columbia ( ) 

Yukon ( ) 

Northwestern Territories ( ) 

I was born outside of Canada - Specify Country: 

5) I identify as4

Arab ( ) 

Black ( ) 

Chinese ( ) 

Filipino ( ) 

First Nations ( ) 

Inuk ( ) 

Japanese ( ) 

Korean ( ) 

Latin American ( ) 

Métis ( ) 

South Asian (e.g. East Indian, Pakistani, Sri Lankan etc.) ( ) 

Southeast Asian (e.g. Vietnamese, Cambodian, Laotian, Thai, Etc.) ( ) 



EDI Taskforce FINAL VERSION 

Athletic Sub-group Monday, November 16, 2020 @ 11:30am 

West Asian (e.g. Iranian, Afgan etc.) ( ) 

White ( ) 

6) I identify as a Visible Minority/Racialized Person 

Yes ( ) 

No ( ) 

7) I live with a disability (Physical, Mental Health, Learning disability etc.)5

Yes ( ) 

No ( ) 

8) I identify as LGBTQIA2S+ 

Yes ( ) 

No ( ) 

RECRUITING6

8) 
I was recruited personally to come to Bishop’s University by: 

(More than one answer possible) 

Member of Bishop’s University Coaching Staff ( ) 

Bishop’s University Alumni ( ) 

Current Members of the team ( ) 

I was not recruited to attend Bishop’s University ( ) 

Other:   

9) 
My recruiting process included 

(More than one answer possible) 

Direct communications on Social Media ( ) 

Phone Call ( ) 

Campus Visit ( ) 

Over-night Campus Visit ( ) 

In Home visit by member of Coaching Staff ( ) 



EDI Taskforce FINAL VERSION 

Athletic Sub-group Monday, November 16, 2020 @ 11:30am 

Tele-Conference Call ( ) 

Letter/Email/Other Correspondence ( ) 

10) My parents/family were directly involved in my decision to attend Bishop’s 

University 

Yes ( ) 

No ( ) 

11) I would attend Bishop’s University even if I did not participate in athletics 

Very Likely ( ) 

Likely ( ) 

Maybe ( ) 

Not Likely ( ) 

12) In my direct family, I am the first to attend University 

Yes ( ) 

No ( ) 

REPRESENTATION 

13) With regards to my Gender Identification, I see myself reflected within the Bishop’s 

University Athletic Community (Coaches, Staff, Teammates, Therapists etc.) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 

14) With regards to my Sexual Preference, I see myself reflected within the Athletic 

Community (Coaches, Staff, Teammates, Therapists etc.) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 



EDI Taskforce FINAL VERSION 

Athletic Sub-group Monday, November 16, 2020 @ 11:30am 

15) With regards to Identifying as Racialized Person/Visible Minority, I see myself 

reflected within the Athletic Community (Coaches, Staff, Teammates, Therapists 

etc.) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 

16) With regards to Identifying as a Person with physical Disability, I see myself 

reflected within the Athletic Community (Coaches, Staff, Teammates, Therapists 

etc.) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 

17) With regards to my Gender Identification, I see myself reflected within the Bishop’s 

Community (Students, Faculty Members, Staff) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 

18) With regards to my Sexual Preference, I see myself reflected within the Bishop’s 

Community (Students, Faculty Members, Staff) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 



EDI Taskforce FINAL VERSION 

Athletic Sub-group Monday, November 16, 2020 @ 11:30am 

19) With regards to Identifying as Racialized Person/Visible Minority, I see myself 

reflected within the Bishop’s Community (Students, Faculty Members, Staff) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 

20) With regards to Identifying as a person with Disabilities, I see myself reflected within 

the Bishop’s Community (Students, Faculty Members, Staff) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 

21) With regards to my Gender Identification, I feel that I am treated fairly, equally and 

without bias, within the Athletic Community (Coaches, Staff, Teammates, Therapists 

etc.) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 

22) With regards to my Sexual Preference, I feel that I am treated fairly, equally and 

without bias, within the Athletic Community (Coaches, Staff, Teammates, Therapists 

etc.) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 

23) With regards to Identifying as Racialized Person/Visible Minority, I feel that I am 

treated fairly, equally and without bias, within the Athletic Community (Coaches, 

Staff, Teammates, Therapists etc.) 

Yes ( ) 

Somewhat ( ) 

No ( ) 



EDI Taskforce FINAL VERSION 

Athletic Sub-group Monday, November 16, 2020 @ 11:30am 

Not Applicable ( ) 

24) With regards to Identifying as a person with Disabilities, I feel that I am treated 

fairly, equally and without bias, within the Athletic Community (Coaches, Staff, 

Teammates, Therapists etc.) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 

25) With regards to my Gender Identification, I feel that I am treated fairly, equally and 

without bias, within the Bishop’s Community (Students, Faculty Members, Staff) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 

26) With regards to my Sexual Preference, I feel that I am treated fairly, equally and 

without bias, within the Bishop’s Community (Students, Faculty Members, Staff) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 

27) With regards to Identifying as Racialized Person/Visible Minority, I feel that I am 

treated fairly, equally and without bias, within the Bishop’s Community (Students, 

Faculty Members, Staff) 

Yes ( ) 

Somewhat ( ) 

No ( ) 

Not Applicable ( ) 

28) With regards to Identifying as a person with Disabilities, I feel that I am treated 

fairly, equally and without bias, within the Bishop’s Community (Students, Faculty 

Members, Staff) 

Yes ( ) 

Somewhat ( ) 
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No ( ) 

Not Applicable ( ) 

PARTICIPATION IN SOCIAL ACTIVITIES 

29) Other than my varsity sports team, I am part of Cultural/Social clubs on campus 

Yes ( ) 

No ( ) 

30)
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Vis Min/Rae P 

Ment.Hea1lth Prob N-o Yes 

No 

Yes 

87 23 

19 3 

LGBT No Yes 

N-o 99, 25 

Prefer not to say 1 0 

Yes 7 1 

Fre quenc ies of Recruit ec:IBy 

VisM in/RacP 

Recrui tedBy No Yes 

Bishop's University Alumni 2 

By a Scou1 1 0 

Curren t Members ot 1he team 9 1 

I reachec:I out to t,h e coach in 20 18 1 0 

I was not r ecruite d to att end Bisho p' s University 16 6 

Member nf Bishop's University Coaching Staf f 69 17 

Me mbe-r of Bishop's University Coaching Staf f, Bishop's University Alumni 2 0 

Membe-r of  Bishop's University Coaching Staf f, Bishop's University Alumni, Cur rent  Memb er s-  o f  the team 3 0 

Member of Bishop's University Coaching Staf f, Current Members o f t he team 3 2 

Member nf Bishop's University Coaching Staf f, I was not recrui ted to attenc:I Bishop's University 0 

Fr equene- ies ot Ment.Hea lthPmb 

F equene- ies ot LGBT+ 

Vis Min/Ra•C p 



Vi sMinjRacP 

Dec.Inv No Yes 

A,gree 3, 9 a. 
Disagree 15 5 

-Neut rnll 26 9, 

Stm n g1l y Agree 1,8.  ............ 2 

Stm n g1l y disa,gr  ee 9 3, 

Agree 34 5, 

Disag ree 2,8. 9, 

N,euh"al 22 5, 

Stm n g1l y ag- ree a 3, 

Stm n g1l y disa-giree 15, 5, 

Vi sMinjRa-cP 

W/oAt hle-tics N-o Yes 

False 64 17 

True 43 , 10 

Fr equenic- ies of Dec.Inv 

F eque11c- ies of Evenlf 

Vi sMinjR-acP 

Ev-enlf -No Yes 

Fr equen-cies of W/ oAthletrcs 



Fr e quen-cies ot First Gen 

VisMin/Ra-cP 

Fir:st Ger, N-o Yes 

-No 68- ,a

Yes 39' g, 

Fr eq u enc ies ot Demog 

Dem og 

VisMinRepA th I 

No Not applicable Somew hat Yes 

Arab 0 1 0 2 

Blad 6 0 2 5 

Blac k, Japanese and Whit e 0 0 1 0 

Chin ese 0 0 0 1 

Ita lian 0 0 0 1 

Mi x of whit e and Lat in a America 0 0 1 0 

Mixect 0 0 0 1 

M i xect ( b l ack and whit e) 0 0 1 0 

Mixeci Race (blac k: & w hit e) 0 0 1 0 

Mel i s 0 0 1 1 

South Asian (e.g. East Indian, Pak istani, Sl"i Lankan etc .) 0 0 0 1 

Whi te 9 84! 2 11 

cult uralll y: white, physical features: arab 0 0 0 1 

mixeci 0 0 0 1 



Frequenc ies ot Demog 

Vis MinRepBU 

Demog No Not applicab le Somewhat Yes 

Arab 0 1 1 

Black 6 0 3 4 

Black, Japan ese and White 0 0 1 0 

Chinese 0 0 0 

Italian 0 1 0 0 

Mix of white and Lat in a Amer ica 0 0 1 0 

Mixed 0 0 0 

Mixed (black and whit e) 0 0 1 0 

Mixed Race (blac k & white ) 0 0 1 0 

Metis 0 0 0 2 

SotJth Asian (e.g. East Ind ian, Pakist ani, Sri L.rnkan etc.) 0 0 0 1 

Whi te 8 89 2 7 

cult urallly: white, physical features; aratl 0 0 0 

mixed 0 0 0 

Fr equencies ot Demog 

Dem og 

VisMin FairAt hl 

No Not ap plicab le Somew hat Yes 

0 0 0 

Arab 0 , 1 ,
Black 1 0 5 7 

Black , Japanese and Whit e 

Chinese 

0 

0 

0 

,0 

1 

0 ,0 

Italian 0 0 0 

M ix of whi t e and Latina Amer ica 

M ixed 

0 

0 

0 

0 

1 

0 ,0 

Mixed ( black and whit e) 0 0 

,1 
0 

Mixed Race tolac lc & w hi t e) 

Me ti s 0 0 0 ,2 

Sou th Asian (e.g. East Ind ian, Pakistani, Sri Lank. an et c. ) 0 0 0 

Whi te 3 89 2 12 

cult urally: w hit e, ph ysical featu res: aratl 

mixed 

0 

0 

0 

0 

0 

0 ,1



Fre quenc ies ot Demog 

VisMinFa il"BU 

Demog No Not applicab le Somew hat Yes 

Arab 0 1 1 1 

Bl ack 0 0 5 8 

BIack, Japan ese and White 0 0 1 0 

Chinese 0 0 0 1 

Italian 0 1 0 0 

Mix o f white and Latin a America 0 0 1 0 

Mixed 0 0 0 1 

Mixed (black and whit e) 0 0 0 1 

Mixed Race (black & whit e) 0 0 1 0 

Melis 0 0 0 2 

South Asian (e.g. East Indian, Pakistani, Sri Lan kan etc.) 0 0 0 1 

White 3 89 1 13 

cult urally: white, physical features: arab 0 0 0 1 

mixed 0 0 0 1 

Frequenc ies of SAslist 

VisMin/RacP 

SAslist No Yes 

BU Studen t Athllete s ARDC 0 1 

BU outdoo rs clu tJ and BU fashion show 0 

BU snow 0 

Bishops Stude nt at hl ete leadership committee 0 

CASA and vari ous ousiness clubs 0 2 

Casa 0 1 

Chem istry Clu tJ, Intramural! Hockey 1 0 

Creating Sports Studies Socie ty. 0 

Fash ion show 0 

lntramura ls (not sure if this cou nts) 0 

Running club and games clutJ 1 0 

St u d ent Athlete Leader ship Co uncil 0 1 

St u d ent athlet e leadership council, commu nit y fashion show, ski and snowboard club, student amtJassador 0 

Tennis club 0 

The JSA ( Jew ish Student Association) 0 1 

The athl etic counc il on anti -racism and inclusivity 1 0 




